SMITH
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2016 COMMERCIAL LENDER SALARY
SURVEY RESULTS

Smith & Wilkinson is excited to present the results from our eighth
annual Commercial Lender salary survey. The results below are collected
from all survey respondents; any responses specific to Individual
Contributors or Team Leaders will be labeled as such.
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Individual Contributors

[
m
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& Team Leaders



Demographics

Regional Breakout

/11.816

11.59%_ .
Regional Breakout

—31.83%

18.560

@ Northern New England (ME, NH, VT)
@ Southern New England (MA, CT, R)
@ North Atlantic (NY, NJ, PA)  Mid Atlantic (DE, DC, MD, VA)

@ southeast @ Midwest

Type of Financial Institution Worked For

I4.72%

20.36%_-

~56.47%

@ Credit Union @ Publicly Traded

@ Privately Owned/Closely Held Mutual/Cooperative



Have you been formally credit trained?

29.02%

\

. Yes @ No

Where were you credit trained?

11.75%

/

10.48%

74.76%

@ Banking Association @ Current Employer @ Prior Employer
Other



Average Salary & Bonus based on Formal
Credit Training

Salary

$139,836.71

Credit Trained

$128,219.76

Not Credit Trained

0] $20,000| $40,000| $60,000 | $80,000 | $100,000  $120,000

Bonus

$35,069.56

Credit Trained

$30,066.37

Not Credit Trained

0 $10,000 | $15,000 | $20,000 | $25,000 $30,000 | $35,000



Average Salary & Bonus by Education Level

Salary

High School EIRSRZERN,

Some College or Associates

$123,351.63
Degree

Bachelor's Degree [RIEYARKEWAL

MBA or other advanced §145,342.95
degree
0 $40,000 ‘ $80,000 ‘ $120,000 ‘
Bonus

High School EYARCEYNES

Some College or Associates

$25,208.95
Degree

Bachelor's Degree [ERIBeIHRZY!

MBA or other advanced $38,571.02
degree
0 $10,000 ‘ $20,000 ‘ $30,000 ‘

"Based on survey responses,
formal credit training in addition
to an advanced degree results in
higher overall earnings for

commercial lenders."
Carll Wilkinson, Managing Partner



Salary & Bonuses

Results from Team Leaders

Average Salary and Bonus by Region

Salary

Northern NE (ME/NH/VT) BIRIREERS

Southern NE (MA/CT/RI) EIVENWAIN!

North Atlantic NY/NJ/PA) EINANEIWAE

Mid Atlantic

(DE/DC/MD/VA) $151,750.00

Midwest (MO/IN/IL/OH) RICLBEEW(V

The Carolinas/Southeast EIRENVERCE

$40,000 $80,000 | $120,000 | $160,000

Bonus

Northern NE (ME/NH/VT) EZYAVARES

Southern NE (MA/CT/RI) [BEYSYARY;

North Atlantic (NY/NJ/PA) EEERAKES!

Mid Atlantic

(DE/DC/MD/VA) $33,292.83

Midwest (MO/IN/IL/OH) RESRIENI

The Carolinas/Southeast [R¥{eNIR%3

0| $10,000 | $20,000 | $30,000 | $40,000 | $50,000



Average Salary & Bonus by Years of
Experience

Salary

$85,500.00

3-5

$100,374.75

6-10

$119,426.38

$140,488.35

11-15

16-20

$167,218.16

21-25

$175,863.64

25 +

$40,000 $80,000 $120,000 $160,000

M $46,925.40

S 552 283.70
o

$10,000 $20,000 $30,000 $40,000 $50,000



Average Salary & Bonus by Institution

Salary

Credit Union [RISIUZTFR:T

Mutual/Cooperative RIEEIVERZ

Privately Owned/Closely

Held $148,553.31

Publicly Traded |$167,358.19

0 $40,000‘ $80,000‘ $120,000‘ $160,000‘

Bonus

Credit Union EYARIERS!

Mutual/Cooperative [EX{UVAVACHI

Privately Owned/Closely

Held $36,415.05

Publicly Traded |$52,836.85

0 $10,000‘ $20,000‘ $30,000‘ $40,000‘ $50,000‘



Average Salary & Bonus by Institutional Asset Size

Salary

<$200MM [EIVARVERS

$200-$500MM REIRENAYZE

$501MM-$1B EICWANNE

$1.1-$5B |$164,519.40

$5.1-$25B

$25.1- $100B EIWENE{RX

>$100.1B RIC{IKISWE!

$40,000 $80,000 $120,000 $160,000

Bonus

<$200MM [EYAENTCRCES

$200-$500MM V2R NN

$501MM-$1B EYARZELNA!

$1.1-$5B |$41,173.74

$5.1-$25B

$25.1- $100B EEEELIRY

>$100.1B RYERYPAY

0]$10,000 ($20,000 |$30,000 {$40,000 ($50,000 ($60,000 |$70,000



Average Salary & Bonus by Lending Type

Salary

Asset Based [RIWER0ON0)

o'l $165,213.27

CRE RIRYAIRNY

Other/Specialty |$154,136.36

SBA/Government

0 $40,000 $80,000 $120,000 $160,000

Bonus

Asset Based [REEREER0)

ofal $50,453.75

(OIN $38,526.59

Other/Specialty |$46,399.80

SBA/Government

0 $10,000 $20,000 $30,000 $40,000 $50,000



Average Salary & Bonus by Production
Salary

$0, Imanage a PORTFOLIO

158,259.22
but do not develop business :

01 $120,202.38

$10-$20MM RICZNVSY:

$21-$30MM |$151,186.27

$31-$40MM

$41-$50MM  [RICEIEZWE:

$51-100MM RIVERESHLS

>$100MM  RIEERZI BT

$40,000

$80,000 | $120,000 | $160,000

Bonus

$0, I manage a PORTFOLIO

46,086.
but do not develop business SIS

<$10MM [RYAKERAVI0)

[
$10-$20MM [EYANNENILS
$21-$30MM |[$31,437.29

$31-$40MM

$41-$50MM RZYSYPEE

$51-100MM [REENOVIZ:

>$100MM  [RYERSNVA

$20,000 $40,000 $60,000



Average Salary & Bonus by Education Level

Salary

High School [EIPANIA0

Some College or Associates

$153,631.53
Degree

Bachelor's Degree [RIEER{ICNY;

MBA or other advanced
degree

$166,473.84

0 $40,000‘ $80,000‘ $120,000‘ $160,000‘

Bonus

High School EYANEZSE

Some College or Associates

$32,466.60
Degree

Bachelor's Degree [RZURIENG)

MBA or other advanced
degree

$49,686.94

0 $10,000‘ $20,000‘ $30,ooo‘ $40,000‘



Average Salary & Bonus by Credit Training

Salary

$153,203.85

Not Credit Trained

$161,842.57

b5
=
3]
—
=
=
o
[«D]
—
)

$40,000 $80,000 $120,000 $160,000

$41,761.16

Not Credit Trained

$44,576.95

Credit Trained

0| $5,000 [$10,000 $15,000 $20,000 $25,000 $30,000 |$35,000 $40,000




Did you receive a salary increase in 2016?

Individual Contributors

o)
16.866\

‘ Yes ‘ No

Team Leaders

13.40/)\

= \86.60%

‘ Yes ‘ No



Did you receive a cash bonus in 2016?

Individual Contributors

[0)
12.506\

= \87.50%

. Yes ‘ No

Team Leaders

11.804)\

= \88.20%

. Yes ‘ No



What is your cash bonus based on?

Individual Contributor

61.24%

50.19%~

" \12.83%

@ NewLoans @ New Depo @ BK Perf Discret

Team Leader

@ NewLoans @ New Depo @ BK Perf Discret



Career Planning

What is most important to you about where you work?

Individual Contributors

20.74/)\ /20.54/0

12.79% 7 34.5%

O Compensation @® cCoworkers/Team @ Job Security

Location @ Opportunity for Professional Advancement

Team Leaders

16.35%
20.91% %4

0/ \}
13.4% /\41.02%

@ Compensation @ Coworkers/Team @ Job Security

Location @ Opportunity for Professional Advancement



SMITH
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Further Information

Smith & Wilkinson is a nationally recognized, specialized search and
recruitment firm for the financial services industry. Our dedicated team
possesses the skill and judgment to separate the exceptional from the
average performer and the experience to assess each candidate against
the needs of the position. This is not an easy skill, and it takes years of
experience working within the banking community and speaking with
and assessing thousands of Executives. We are known as professional
and discreet intermediaries, and we will provide feedback to each client
on the market perception of their organization, on compensation levels
for their market(s), and any other issues that may affect their ability to
land the best candidate for their opening.

Our thorough process for search and recruitment starts with an
understanding of your needs, goals and business culture. Our aim is to
find the right person for your organization, not simply to fill the

position. Smith & Wilkinson handles everything, including reference and
background checking, saving you valuable time and resources.

Our practice specialties include:
Banking; Credit Unions; Nonprofits & Associations; Payments
Processing; Financial Technology; Insurance; Wealth Management;
Finance & Accounting; Human Resources; Information Technology.

Smith & Wilkinson's past salary survey results

S&W's current search engagements

Contact Us



http://www.smithandwilkinson.com/salary-surveys
http://www.smithandwilkinson.com/current-engagements
http://www.smithandwilkinson.com/request-proposal
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